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REMS Sexual Misconduct

TRAININGS BY REQUEST . . o
Live Training by Request

neee Addressing and
Preventing Adult

The Readiness and Emergency Management for Schools (REMS) Technical Assistance (TA) Center, in
partnership with the U.S. Department of Education, Office of Safe and Supportive Schools, is pleased
to offer the Addressing and Preventing Adult Sexual Misconduct training topic in the Train-the-Educator
format. Available through the Live Trainings by Request program, this synchronous training provides
information on creating policies and procedures for preventing and addressing adult sexual misconduct
(ASM) in schools and is presented in person at your school, school district, or education agency. The
REMS TA Center will provide — free of charge — training materials, as well as one or more live subject
matter expert trainers and staff support for the event hosted at your site.

Live Training by Request

Duration 7 hours*

Number of |25 minimum
participants | 100 maximum

*Excludes Y2 hour for registration and

1 hour for lunch.

Live Training by Request
Facilitated on-site at your school, school district, or education agency

Learn about how the threat of ASM in the school setting by educators, administrators, staff members,
volunteers, or other members of the school community is present against students. To prevent, protect
against, mitigate, respond to, and recover from ASM and suspected incidents of ASM, schools should
create a comprehensive school emergency operations plan (EOP) that contains an ASM Annex.

This training intends to help prepare schools and school districts to develop comprehensive policies
and procedures, including policies and procedures for hiring, within their EOPs for preventing and
addressing ASM in schools. The training curriculum incorporates the most recent research and trends in
ASM, published in A Training Guide for Administrators and Educators on Addressing Adult Sexual
Misconduct in the School Setting. To prevent incidents or allegations of sexual misconduct, it is crucial
for all school personnel to demonstrate appropriate behavior and recognize questionable behavior
before an incident occurs.
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TRAINING OBJECTIVES : ASM in the Context of

Social Media and Technology

During this course, participants will

* Mobile devices have altered the
techniques offenders use to abuse
children and are used to target,
recruit or groom, and coerce children.

- Key to safety is informing students,

staff members, and communities of

the risks.

e Develop a greater understanding of ASM
in schools;

e Understand ASM’s complexities;

« Teach strategies for safer use of
technology while safeguarding tools
and preventing misuse.

. COMPREHENSIVE TRAINING PLAN |
* learn how to develop more comprehensive AUDIENCE
policies and procedures for preventing and S

addressing ASM in schools and school districts;

e Learn how to use Psychological First Aid to

prevent and respond to ASM; and = BACKROUND CHECKS
R AND FINGERRINTS

* Understand how to better protect students.

Although every state requires criminal
background checks of K-12 educators, relying
on background checks alone could lead
schools to develop a false sense of security
about ASM prevention.
WHO SHOU LD A I I E N D Red flags on employment applications:
+ Abreak in the licensure record
+ Mid-year or early departure from a school
. jes in jobs/positio
)

e School district and school administrators,
educators, and staff;

* Human resource directors; MODULE 3:

Defining and
Understanding

® legal counsel representatives; and ASM in Schools

* Members of an EOP planning team.

_ NEXT STEPS

APPLY AWAIT CONFIRMATION

Complete and submit the Training by Request Host ~ The REMS TA Center and the U.S. Department
Site Application Form to info@remstacenter.org of Education review the application. If it is

at least 45 days prior to the requested training approved, we will send an email with documents
date. You will receive an email notification attached, including a Host Site Agreement
acknowledging receipt of the application within and Planning Checklist. If the application is not

3 days of applying. If you do not receive this, approved, we will send an email with instructions

please contact the Help Desk at (855) 781-7367 for resubmittal.
[REMS] or info@remstacenter.org.
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